Frequently Asked Questions – Introducing Weekly Pay for the Nurse Bank
Q  Why is BTHFT introducing weekly pay?

A  We have had a lot of feedback from bank workers and agency workers that payment on a weekly basis would encourage them to work through our nurse bank.  Agencies tend to pay on a weekly basis and other nurse banks in the region are now moving to weekly pay.  

The decision to offer a weekly payroll has been discuss with staff representatives at JNCC. 

Q When will weekly pay start?

A Weekly pay will start in April 2017 for all workers who work on a bank only basis.

Q Who will be eligible for weekly pay?

All bank only workers who work via the Nurse Bank (Nurses, midwives and HCAs) will be transferred to the weekly payroll from April 2017.

Employees with contracted hours who also work via the Nurse Bank will be offered the opportunity to be paid weekly for bank work from April 2017.

Q When will I be paid when I am paid weekly?

Weekly payroll pay day will be on a Friday of each week.  Payments will be made two weeks in arrears subject to your manager finalising your rosters by the weekly deadline.  
The Weekly Pay schedule can be found on the Payroll website http://www.bradfordnhspayrollservices.co.uk/organisations/bthft/ 
Q If I transfer to weekly when will I receive payment for the shifts worked during  March 2017.

A. As your bank post/posts will have been changed to allow us to pay you weekly these hours will paid with the first weekly payment made on 21 April 2017. This payment will include the following:

Bank shifts for March 17

Payment for Saturday 01 April 17

Ordinary weekly payment due for 02 April 17 to 08 April 17

Q  I work for the bank in addition to my contracted hours post.  Can I be paid weekly for both?

A. No.  The Trust does not intend to set up a weekly payroll to pay employees with contracted hours contracts.

Q   The letter I have received has asked me to confirm whether I want to move to weekly pay for the bank hours I work by February 12.  If I decide later can I still decide to opt for weekly pay?

A  No.  Our payroll provider strongly recommends that this change should only be made at the start of the tax year to avoid complications with your pay.  

This is because National Insurance (NI) must be linked between multiple posts, this can only happen at the start of a tax year.
Q I work through the Nurse Bank but also have a contracted hours post with the Trust.  How will my tax and NI affected by being paid monthly for my contracted hours post and weekly for my bank work?
Your Tax will not be linked between the posts however legislation requires us to link your NI.

Tax

The tax code HMRC allocate to you is used for your earnings on your main monthly post. Any additional posts will use BR tax code meaning the earnings will be taxed at 20%. If you are a high earner who pays 40% tax, HMRC would need to inform us to change your weekly tax code to ensure this happens; your code should change from BR (20%) to DO (40%), please note this may mean you under pay tax on your weekly pay until we hear from them.

All tax code changes must come from HMRC, we are unable to make any amendment  without  their notification. The weekly pay information is sent to HMRC on a weekly basis, we would expect them to review this and issue us the correct code. However if this does not happen you will need to contact them directly on: 0300 200 3300.  Payroll are unable to do this on your behalf as HMRC cannot discuss an individual’s tax record with anyone other than the individual.

NI

 National Insurance (NI) law requires us to add together (aggregate) all earnings for NI purposes where an employee has two or more jobs with the same employer.  In cases where an employee has both a weekly and monthly position their deductions will vary depending on earnings and how many weeks there are in the accounting period. This could be either 4 or 5 weeks.

Q  I currently do bank work in a number of departments in BTHFT.  Will I be paid weekly?

A  Only those people who work through the Nurse Bank can be paid weekly at this stage.  If you do any bank work for other departments in addition to the Nurse Bank you will unfortunately need to remain on the monthly payroll for all the bank work you undertake.  This is because the Trust is only offering the weekly pay option to Nurse Bank employees. If an employee has more than one bank post all  must be treated the same for Tax and NI purposes (see above)
Updated 07th February 2017


