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NHS Terms and Conditions of Service and Pay Award Information (Agenda for Change) 

Changes from 1 April 2019

Main Changes
This update applies to all employees in Bradford Teaching Hospitals NHS Foundation Trust paid in line with the NHS Terms and Conditions of Service Handbook 2018 (formerly known as ‘Agenda for Change’). 
It does not apply to those paid in accordance with local terms and conditions or Medical and Dental employees.   

In 2018 the NHS Staff Council agreed to reform the NHS pay structure over a three-year period covering 2018/19, 2019/20 and 2020/21.  1 April 2019 marks the start of year two of this process, with further pay points being deleted as part of the move to increase starting salaries and reduce the length of time it takes to reach the top of most pay bands.

Staff at the top of the pay band
· Staff at the top of their pay band will see their annual basic pay increase through the annual pay uplift effective on 1 April 2019.  For bands 2-8c this increase is 1.7 %

· Staff employed on the top of their band on 31 March 2019 will receive a one-off 1.1 % non-consolidated lump sum cash payment.  This will be paid in April 2019.

· For staff at the top of bands 8d and 9, their basic pay increase and their one-off non-consolidated lump sum will be capped at the level of the increase for the top of band 8c.
Staff not yet at the top of their pay band

· Some staff will have their pay point deleted this year as part of the pay restructure.  These staff will receive both an annual pay uplift and transitional pay progression on 1 April, effectively receiving their pay progression early.  

· Other staff will receive an annual pay uplift on 1 April and then receive their transitional pay progression on their pay step date (formerly known as their incremental date).

One off non-consolidated cash lump sum
· Staff employed on the top of bands 2-8c on 31 March 2019 will receive a one-off non-consolidated lump sum cash payment worth 1.1 % of the value of the annual basic pay.  Part-time staff will receive payment on a pro-rata basis.
· This cash lump sum payment will be paid in April 2019 and will appear on pay slips as ‘Non Consol Pay NP’.  NP stands for non-pensionable.  
· Staff at the top of bands 8d and 9 on 31 March will have the value of the one-off non-consolidated lump sum cash payment capped at the value of the payment for staff at the top of band 8c.
· A non-consolidated cash lump sum worth 1.1 % of the value of band 1 annual basic pay from 1 April 2019 will be paid to all band 1 staff in April.  Further detail will be available to all band 1 staff as part of the communications about the transition to band 2.
Pay progression - Existing staff

· Existing staff are those staff who were in post before 1 April 2019.  Staff who change roles but still work in the same band will also be considered existing staff.  Current pay progression procedures as outlined in the Appraisal Policy will continue to apply until 31 March 2021.  From 1 April 2021 the new arrangements will apply.

Pay progression – New staff and promotions on or after 1 April
· With effect from 1 April 2019 all staff commencing NHS employment and those staff who are promoted on or after this date will be subject to the new pay progression arrangements.  Promotion is defined as moving to a higher banded role.  The relevant Trust policies and procedures will be reviewed and updated in line with the changed terms and conditions in due course. 

Further detail is available here:
https://www.nhsemployers.org/-/media/Employers/Documents/Pay-and-reward/2018-contract-refresh/NHS-Staff-Council---at-a-glance-changes-from-1-April-2019.pdf
Pensions

NHS Pension Schemes

Please note your pension banding may change in line with your salary increase. Information on pension contributions can be found here:

http://www.nhsemployers.org/your-workforce/pay-and-reward/pensions/pension-contribution-tax-relief
The member contribution rate for the NHS Pension Schemes will remain the same with effect from 1 April 2019.  The employer contribution rate will, however, increase to 20.6%.  Please note that the increase is to be funded centrally by the Department of Health, so you will not see this reflected on your payslip figures.NEST Pension Scheme

For those employees who contribute to the NEST Pension Scheme, please note that with effect from the 6th April the minimum employee contribution rate paid to NEST will increase to 5%.  The employer contribution rate will increase to 3%.
Unsocial hours payments during annual leave
With effect from 1 April 2020 all payments made in relation to enhancements during annual leave in Bradford Teaching Hospitals NHS Foundation Trust will be made in line with the NHS Terms and Conditions of Service Handbook Section 13.9 and will be based on the previous three months at work.  
Shared parental leave

Shared parental leave is currently available in the NHS but unlike maternity and adoption pay, shared parental pay is only paid at statutory levels. Pending endorsement from the Staff Council (including from devolved administration representatives), from 1 April 2019 shared parental pay will be enhanced to the same levels as occupational maternity / adoption pay.

Eligibility for this enhanced level of pay will mirror current eligibility requirements for occupational maternity / adoption pay, as set out in section 15 of the NHS terms and conditions of service. 
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